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Dear Candidate,

Hello and thank you for considering what I believe is an incredible job opportunity.   
My name is Stuart Keeble, and I am the Director of Public Health and Communities at Suffolk County Council. 

I report to the Executive Director of People but am an active member of the Councils Corporate Leadership Team, meaning 
public health is well positioned corporately, my post is also partly funded by the CCGs and we work closely in partnership. 

I still think of myself as a relatively new DPH but, due to the impact of Covid, I have been in the post for nearly 2 years. I am a 
local boy and spent much of my life in Suffolk.  What attracted me to Suffolk’s Public Health and Communities team was the 
many opportunities and levers we have to improve health and wellbeing through our more traditional commissioned services, 
but also wider levers including library services, arts and culture and voluntary sector infrastructure.    

Whether you have been in public health 2, 10 or 20 years we all continue to grow and learn, and I am looking for a person who 
can help drive the directorate forward but also help me grow as a leader.  I do not pretend to be an expert on everything and 
rely on the skills of my team, building on their strengths and assets – I am happy to be surrounded by people smarter than me! 
   
I am not particularly hierarchical – my interest is getting the right people together to solve a problem and deliver for the people 
of Suffolk.  I am looking for technical ability but, as importantly, the right fit, values and attitude – you will be a vital piece of the 
jigsaw.  
   
This role is a key deputy and 2nd in command with regards to core public health responsibilities, you will stand in for me as 
and when necessary, representing public health across the council. You will be directly responsible for the majority of public 
health mandated services (value approx. £25 million).

This is a great time to take on a key leadership role as you will have a genuine opportunity to bring about change and re-
imagine how we deliver services and support for Suffolk’s people.  We recognise the need for different and innovative 
approaches and want our approach to build on the many assets we have in Suffolk.  

Health and wellbeing is moving up as a priority, the leader of the Council has recently taken over responsibility for chairing the 
Health and Wellbeing Board, so it is the perfect time to be joining the council.

The opportunity to deliver something special for the people of Suffolk is there, so we look forward to speaking to you in more 
detail around the opportunity.

Stuart Keeble  
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Deputy Director of Public Health.  NHS Consultant 
grade or SCC Senior Manager/Assistant Director  
salary range.

Suffolk County Council are recruiting to a new Deputy 
Director of Public Health role, which is vital for driving 
forward the population health and inequalities agenda 
across Suffolk. You will be a key deputy for the Director of 
Public Health and Communities and provide leadership 
across the directorate, council, and the wider health 
system.   

This exceptional opportunity offers the right candidate 
the perfect development pathway. You will be the “2nd 
in command” for the core public health aspects. You will 
also stand in for the Director of Public Health as and when 
necessary. It is a huge role and will give the right candidate 
all the tools they need in broadening their experience for 
future progression, whilst driving positive change for public 
health across Suffolk.

You will be joining a council with a history of excellent 
public health, though not without its challenges, and in 
your role as the Deputy Director of Public Health, you will 
take a lead role in their drive to reduce inequalities in the 
county, ensuring the service user remains at the centre 
of everything they do and driving forward public health in 
Suffolk as they move towards the post covid era.

Through your leadership of £25 million worth of public 
health commissioned services and budgets, you will have 
the opportunity to reshape delivery over the next few 
years as we work with our communities and partners 
to reimagine our public health offer.  You will lead an 
experienced team of 30 specialists and practitioners 
and be comfortable with matrix working as we focus on 
directorate wide shared priorities and goals.

Core technical skills will be taken as a given but as 
importantly you will be an innovative, engaging leader 
who can empower colleagues to deliver without formal 
power.  An ability to work in a political environment and 
communicate clearly with widely different groups such 
as residents, politicians, clinicians, senior managers and 
executive teams in health and local authorities is a must.  
You will need to be comfortable working with uncertainty 
and complexity.  

The opportunity with 
Suffolk County Council

For more information, please contact:

Ben Pountney
Panoramic Associates - Executive Search
b.pountney@panoramicassociates.co.uk
0776 468 7248 
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Suffolk is a large county covering approximately 
1,466 square miles, mainly comprised of low-lying 
arable land with the wetlands of the Broads in the 
North-East, the Suffolk Coast and Heaths Area of 
Outstanding Natural Beauty in the East, and the 
sandy heathlands of Breckland in the North-West. 
Suffolk has a mix of vibrant market towns and 
includes Britain’s biggest and busiest seaport in 
Felixstowe. 

Although the broad county outline of Suffolk remains 
the same, on 1 April 2019 the geographical boundaries 
within Suffolk changed. Suffolk now has 5 district and 
boroughs - Babergh, East Suffolk (previously Suffolk 
Coastal and Waveney), Ipswich, Mid Suffolk, West 
Suffolk (previously Forest Heath and St Edmundsbury. 
Approximately 800,000 people live in Suffolk. 
Compared to England, Suffolk has a higher proportion 
of people aged 65 and over and a lower proportion 
of working age people. Population growth since 2011 
has been exclusively in older age groups and this is 
expected to continue.

2020 was an extraordinary, challenging year which 
provides an unprecedented context for future. The 
challenges of tackling the pandemic will continue well 
into 2021/22 and the recovery into the longer-term. 
Whilst this makes for uncertain times, it is important 
that the County Council has a plan to continue to 
provide the best possible outcomes for local people.

https://www.healthysuffolk.org.uk/jsna/annual-
public-health-report/aphr-2020-introduction-to-
the-digital-report 

Suffolk County Council’s mission is to make a positive 
difference for Suffolk. We are committed to working 
together, striving to improve, and securing the best 
possible services. Suffolk County Council has a set of 
values and behaviours that are shaped by staff. These set 
the expectation of how people will do their job in addition 
to the specific activities/accountabilities listed in the Job 
Person Profile. Evidence of these values and behaviours 
are an integral part of the performance management 
framework.

Our WE ASPIRE values are:

Wellbeing: Looking after yourself and each other 
#oneteam

Equality: Respecting, valuing, embracing, and  
celebrating everyone’s unique differences

Achieve: We are the best we can be

Support: We work as one team

Pride: We are passionate about making a positive 
different to the people and place of Suffolk

Innovate: We believe that every penny counts  
and every minute matters

Respect: We give and earn respect

Empower: We empower, encourage, and motivate

Our values are at the heart of everything we do. They 
underpin our approach to performance, reward and 
wellbeing. They define the relationship between the 
council and our people.

More information on Suffolk can be found here - 
Discover Suffolk - https://www.discoversuffolk.org.uk/
Visit Suffolk - https://www.visitsuffolk.com/ 

Suffolk County Council Values
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The Public Health Team works across the Suffolk system and 
both the Director of Public Health, and the Head of Knowledge 
and Intelligence are joint appointments with the CCG.  The large 
team work to improve and protect health and decrease health 
inequalities.  Public Health has a broad range of responsibilities 
including leading the council work around localities and 
partnerships.   

The heart of Suffolk County Council is working with individuals 
and communities to keep them safe, healthy, well and cared for. 
Whether this is through helping people to do this for themselves 
or looking after vulnerable children, adults and older people, we 
are committed to doing the best we can for the wellbeing of the 
people of Suffolk.

https://www.youtube.com/watch?v=fXY8XdZk_w0

To advise:

Suffolk Public Health

Strategic Outcomes

We have agreed four strategic outcomes based on the Joint 
Strategic Needs Assessment. They are also based on evidence 
which shows action in these areas and will help us with our 
long term aims. The priorities for action within these areas 
have been developed using the views of organisations and 
individuals across Suffolk.

The four priorities are listed below. The vision of the Suffolk Health & Well  
Being Board is that: 

“People in Suffolk live healthier, happier lives. We 
also want to narrow the differences in healthy 
life expectancy between those living in our most 
deprived communities and those who are more 
affluent through greater improvements in more 
disadvantaged communities.”

As this role will play a key part in this. You will 
also have the opportunity to influence the wider 
system, Suffolk is good at collaborative working, 
putting our residents at the centre of what we 
do. The profile of the Public Health Communities 
has increased massively due to Covid, which 
provides us with a stronger voice and presence 
– we need to build on this going forward.   
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The postholder, working with the DPH will lead on improving the health and 

wellbeing of the residents which is underpinned by the statutory duty placed 

on local government. The postholder will take responsibility for delivery 

of a strategic objective(s) of the local authority and act as a change agent 

to enable delivery of relevant outcomes. The postholder will be expected 

to work across organisations, be able to influence budgets held by those 

organisations as well as advocate for change effectively. They may hold direct 

managerial responsibility for services and budgets which directly contribute to 

these objectives, but they will usually also have substantially greater strategic 

responsibilities across the council and other agencies. 

 

The role will include working across the entire County Council, district and 

borough councils, NHS bodies, and other partner agencies. It will also 

involve influencing private sector, voluntary sector and community sector 

organisations that can impact on health and influencing the attitudes and 

behaviour both of professionals and of the population generally

This is a key new Deputy Director of Public Health post in Suffolk County Council. 

The Role

•  This role is a key deputy and 2nd in 
command with regards to core public health 
responsibilities, you will stand in for Stuart 
as and when necessary, representing public 
health across the council. 

•  You will be directly responsible for the majority 
of Public Health mandated services (value 
approx. £25 million).

•  You will provide leadership in system forum 
and health and care alliances   

•  You will harness the collective efforts of 
an experienced team of 30 public health 
specialists and practitioners.

•  You will take a lead role in their drive to reduce 
public health inequalities the county

The structure of the new team is as follows - 

Deputy Director of Public Health  
(New Post)

Consultant in 
Public Health

Consultant in 
Public Health

Head of Children, 
Families and Risk 

Behaviour

Head of Prevention, 
Lifestyle and 

Equality
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Job and Person Profile

Job Title Deputy Director of Public Health

Job Reference

Directorate and  
Service area

Public Health and Communities, Suffolk 
County Council

Location Endeavour House / Suffolk

Grade

NHS Consultant (Dependent on 
experience and qualifications) or within 
the Suffolk County Assistant Director 
salary range

Salary Circa £90k

Hours per week
Full time 10 Programmed Activities per 
week / 37 hours per week (flexible by 
negotiation)

Status Permanent

Flexible Working Options

Part-time hours  
(less than 37 hours)

Use of flexi-time/
time off in lieu

These types of flexible working may be available, depending on the detail of what is asked for, and other constraints at the time.  
All flexible working preferences will be considered, including those for any other types of flexible working than those already listed.

Job-share Home working

Compressed hours 
(e.g. 9-day fortnight)

Hotdesking from 
different SCC buildings

A change of 
core hours

Late starts and 
early leaving

Flexibility for occasional 
personal commitments
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Appointment

Job Summary

This is a full time/part time/job share post for a Consultant in Public Health/Consultant in Public Health Medicine employed by 
Suffolk County Council based at Suffolk Council, Endeavour House, Russell Road, Ipswich, IP1 2BX.  The postholder is a health 
professional treating a population/ community. The populations are the geographical boundaries of Suffolk County.  

The postholder will act as a deputy for the Director as required, both 
internally and externally for all statutory aspects of the role providing 
professional advice, guidance and advocacy to senior leaders across 
the system.  They will have strategic responsibility for leading the 
Public Health contribution to Children and Young People, Drug and 
Alcohol, Sexual Health and Health Behaviours (which covers the 
majority of commissioned services).  In delivering that responsibility, 
the postholder is expected to demonstrate expertise across the 

full range of relevant competencies as set out by the Faculty of PH 
(Section 4) and where required, take responsibility for resolving 
operational issues. In negotiation with the DPH, the postholder may 
be asked to take on responsibilities that are underpinned by any of 
the FPH competencies. Postholders will be expected to maintain both 
the general expertise as well as develop topic-based expertise as 
required by the DPH and will be expected to deputise for the DPH as 
and when required. 

•  Taking responsibility for a range of public health issues and work 
across organisational and professional boundaries acting as a 
change agent managing complexity to deliver improvements in 
health and wellbeing.  

•  Providing briefings on the health and wellbeing needs of local 
communities to Councillors, Council Officers, CCGs, the third 
sector, the public and partners. Where required to do so, the 
postholder will provide verbal briefing to Councillors, other 
colleagues and stakeholders in person which maybe at short 
notice.  

•  Taking responsibility for development, implementation and 
delivery of policies. This may include taking the lead in developing 
detailed inter-agency and interdisciplinary strategic plans and 
programmes based on needs assessments which may lead 
to service specifications. The postholder will be expected to 
contribute appropriately to the procurement process.   

•  Providing expert public health support and whole system 
leadership to ensure an evidence-based approach for 
commissioning and developing high quality equitable services, 
within and across a range of organisations including voluntary, 
public and private sector. This includes the health service 
component of the mandated core service. This will include 
expertise in evaluation and development of appropriate KPIs. 

•  Utilising (and if appropriate developing) information and 
intelligence systems to underpin public health action across 
disciplines and organisations. This may include providing 
leadership for collation and interpretation of relevant data 
including production of the JSNA. 

•  Supporting the DPH in the development and implementation of 
robust strategies for improving the health and wellbeing of local 
communities including ensuring qualitative and/or quantitative 
measurements are in place to demonstrate improvements. This 
may include taking responsibility for the judicious use of the ring-
fenced public health grant and/or working with CCGs, Trusts, and 
PHE. 

•  Providing local authority link to the research community, providing 
advice/support to colleagues and co-ordinating appropriate access 
to scientific information. The postholder will be expected to take 
part in relevant research networks and to influence research 
programmes of such networks so that the research needs of the 
local authority are taken into account. 

•  Taking responsibility for the training obligations of the directorate, 
including becoming a Clinical Supervisor.  

Main Areas of Responsibility 

Strategic responsibilities and key tasks 
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The postholder will model the WEASPIRE corporate values of the 
County Council and work in a flexible and inclusive manner. The 
postholder will deal with complex public health and wellbeing 
challenges in a multi-organisational environment with widely 
differing governance and finance system and organisational 
cultures. It is expected that the postholder will be able to cope 
with such circumstances as well as multiple and changing 
demands, and to meet tight deadlines. A high level of intellectual 
rigour, political awareness and negotiation and motivation 
skills as well as flexibility and sensitivity are required.  The 

postholder will advise the Health and Wellbeing Board and make 
recommendations regarding services, residents’ care and wider 
determinants of health. Therefore a high level of tact, diplomacy 
and leadership is required including the ability to work within the 
local political environment and at the same time maintain the 
ability to challenge and advocate for effective working on specific 
issues to achieve public health outcomes. The achievement of 
public health outcomes and the successful pursuit of change are 
the purpose of the job and the metric against which performance 
will be assessed. 

The Director of Public Health and Communities, together with the 
Director of Children’s Services and Director of Adult Social Care, 
report to the Executive Director of people but are all active members 
of the Corporate Leadership Team. The Directorate of Public Health 
and Communities has approximately 175 staff.

 The postholder will be professionally accountable to the employing 
authority and managerially accountable via their line manager, 
usually the Director of Public Health and Communities. Professional 
appraisal will be required.  An initial job plan will be agreed with the 
successful candidate prior to that individual taking up the post.   

•  Undertaking health needs assessments as required to enable 
actions to be taken to improve the health of the local population. 

•  Developing prioritisation techniques and managing their 
application to policies, services and to help resolve issues such as 
the investment-disinvestment debate. 

•  Effective communication of complex concepts, science and 
data and their implications for local communities, to a range of 
stakeholders with very different backgrounds. 

•  Understanding of evaluation frameworks and applying those 
frameworks to the benefit of local communities. 

•   A capacity to apply the scientific body of knowledge on public 
health to the polices and services necessary to improve 
health and to formulate clear practical evidence-based 
recommendations. 

•   The understanding of human and organisational behaviour and 
the application of this knowledge to the achievement of change. 

•   Inspire commitment to public health outcomes and to prevention 
as a core feature of public sector reform. 

Underpinning much of these duties are public health tasks such as; 

Personal Qualities

Management arrangements and responsibilities The postholder will: 

Manage ~ 30 WTE staff. 

Manage budgets (~£25m) in line with 
portfolio responsibilities. 

Be expected to deputise for the Director 
of Public Health and Communities as 
required.

Manage Specialty Registrars in Public 
Health as required. 
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•  Participate in the organisation’s staff appraisal scheme and 
quality improvement programme and ensure appraisal and 
development of any staff for which s/he is responsible. 

•  Contribute actively to the training programme for Foundation 
Year Doctors/ Specialty Registrars in Public Health. 

•  Undertake an annual professional appraisal including completion 
of a programme of CPD, in accordance with Faculty of Public 
Health requirements, or other recognised body, and undertake 
revalidation, audit or other measures required to remain on the 
GMC/GDC Specialist Register or the UK Public Health (Specialist) 
Register or other specialist register as appropriate.  

•  In agreement with the DPH contribute as an appraiser to the 
wider public health professional appraisal system. 

•  Practise in accordance with all relevant sections of the General 
Medical Council’s Good Medical Practice (if medically qualified) 
and UKPHR requirements. 

•  Contribute to medical professional leadership within the health 
system. 

•  It is a duty of a health professional to foster scientific integrity, 
freedom of scientific publications, and freedom of debate 
on health matters, and public health professionals have a 
further responsibility to promote good governance and open 
government. 

•  Public health practice must be carried out within the ethical 
framework of the health professions. 

•  The postholder will be expected to maintain effective, 
courageous, and responsible public health advocacy. 

•  These professional obligations should be reflected in the job 
plan. The postholder may also have external professional 
responsibilities, e.g. in respect of training or work for the 
Faculty of Public Health. Time allocation for these additional 
responsibilities will need to be agreed with the line manager. 

Professional Obligations
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FACULTY OF PUBLIC HEALTH COMPETENCIES 
(2015 PH Specialty Training Curriculum) 

Use of public health intelligence to survey and assess a 
population’s health and wellbeing 
To be able to synthesise data into information about the 
surveillance or assessment of a population’s health and 
wellbeing from multiple sources that can be communicated 
clearly and inform action planning to improve population 
health outcomes. 
 
Assessing the evidence of effectiveness of interventions, 
programmes and services intended to improve the health 
or wellbeing of individuals or populations 
To be able to use a range of resources to generate and 
communicate appropriately evidenced and informed 
recommendations for improving population health across 
operational and strategic health and care settings. 
 
Policy and strategy development and implementation  
To be able to influence and contribute to the development of 
policy as well as lead the development and implementation of 
a strategy. 
 
Strategic leadership and collaborative working for health 
To use a range of effective strategic leadership, organisational 
and management skills, in a variety of complex public health 
situations and contexts, dealing effectively with uncertainty 
and the unexpected to achieve public health goals. 
  
Health Improvement, Determinants of Health and Health 
Communications 
To influence and act on the broad determinants and 
behaviours influencing health at a system, community and 
individual level. 
 
Health Protection  
To identify, assess and communicate risks associated with 
hazards relevant to health protection, and to lead and co-
ordinate the appropriate public health response. 
 
Health and Care Public Health  
To be able to improve the efficiency, effectiveness, safety, 
reliability, responsiveness and equity of health and care 
services through applying insights from multiple sources 
including formal research, health surveillance, needs analysis, 
service monitoring and evaluation. 

 

Academic Public Health  
To add an academic perspective to all public health work 
undertaken. Specifically to be able to critically appraise 
evidence to inform policy and practice, identify evidence gaps 
with strategies to address these gaps, undertake research 
activities of a standard that is publishable in peer-reviewed 
journals, and demonstrate competence in teaching and 
learning across all areas of public health practice. 
 
Professional, personal and ethical development 
To be able to shape, pursue actively and evaluate your own 
personal and professional development, using insight into 
your own behaviours and attitudes and their impact to modify 
behaviour and to practise within the framework of the GMC’s 
Good Medical Practice (as used for appraisal and revalidation 
for consultants in public health) and the UKPHR’s Code of 
Conduct. 
 
Integration and application of competencies for 
consultant practice 
To be able to demonstrate the consistent use of sound 
judgment to select from a range of advanced public health 
expertise and skills, and to use them effectively, working at 
senior organisational levels, to deliver improved population 
health in complex and unpredictable environments. 
 
Each team has nominated administrative support and 
administrators cross cover for each other. There is an 
expectation that staff have a high level of self-sufficiency 
regarding administrative work and internal IT systems are 
designed with this in mind. There is a strong knowledge and 
information team on site and access to library services within 
the team. 
  
The department is approved for the training of public 
health specialists (Foundation Programme and public health 
registrars) and has a very high reputation for training. 
Typically, there have been 1 foundation programme doctor(s) 
and between 3 to 5 public health registrars in the department 
at any one time. The Department is also a training location for 
GP & Sports and Exercise Medicine Registrars. 

Section 3 - Competencies
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PERSON SPECIFICATION DEPUTY DIRECTOR OF PUBLIC HEALTH (CONSULTANT IN PUBLIC HEALTH /CONSULTANT IN PUBLIC HEALTH MEDICINE)

IMPORTANT:  This person specification contains changes introduced in amendments made to the NHS (Appointment of 
Consultants) Regulations for England, Scotland, Northern Ireland and Wales which came into force during 2005. Further 
amended in June 2015, and September 2018

Section 4 - Person Specification

Education/Qualifications Essential Desirable
Inclusion in the GMC Full and Specialist Register with a license to practice/GDC Specialist List (or be eligible for registration within six months 
of interview) or Inclusion in the UK Public Health  Register (UKPHR) for Public Health Specialists (or be eligible for registration within six 
months of interview)  

x  

If included in the GMC Specialist Register/GDC Specialist List in a specialty other than public health medicine/dental public health, candidates 
must have equivalent training and/or appropriate experience of public health practice x  

Public health specialty registrar applicants who are not yet on the GMC Specialist Register/GDC Specialist List in dental public health/UKPHR 
must provide verifiable signed documentary evidence that they are within 6 months of gaining entry at the date of interview;  all other 
applicants must provide verifiable signed documentary evidence that they have applied for inclusion in the GMC/GDC/UKPHR specialist 
registers [see shortlisting notes below for additional guidance]

x  

If an applicant is UK trained in Public Health, they must ALSO be a holder of a Certificate of Completion of Training (CCT), or be within six 
months of award of CCT by date of interview. If an applicant is non-UK trained, they will be required to show evidence of equivalence to the 
UK CCT [see shortlisting notes below for additional guidance]  

x   

Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with Faculty of Public Health requirements or other 
recognised body x  

MFPH by examination, by exemption or by assessment x  

Masters in Public Health or equivalent  x

 Personal qualities   

Able to influence senior members including directors and CEOs  x  

Able to both lead teams and to able to contribute effectively in teams led by junior colleagues  x  

Commitment to work within a political system irrespective of personal political affiliations  x  

 Experience  

Delivery of successful change management programmes across organizational boundaries  x  

Media experience demonstrating delivery of effective health behaviour or health promotion messages x

Experience of using complex information to explain public health issues to a range of audiences x  

 Skills  

Strategic thinker with proven leadership skills and operational nous x  

Able to demonstrate and motivate organisations to contribute to improving the public’s health and wellbeing through mainstream activities 
and within resources x  

Ability to lead and manage the response successfully in unplanned and unforeseen circumstances x  

Analytical skills able to utilize both qualitative (including health economics) and quantitative information  x  

Ability to design, develop, interpret and implement strategies and policies x  

 Knowledge  

In depth understanding of the health and care system and the relationships with both local national government x  

In depth knowledge of methods of developing clinical quality assurance, quality improvement, evaluations and evidence based public health 
practice x  

Strong and demonstrable understanding of interfaces between health, social care and key partners (dealing with wider determinants of 
health) x

Understanding of the public sector duty and the inequality duty and their application to public health practice x
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Safety procedures are carried out to maintain a safe condition for employees, patients and visitors. 
 
Smoking policy  
The employing organisation has a policy that smoking is not allowed in the work-place. 
 

Equal opportunities policy 
It is the aim of the employing organisation to ensure that no job applicant or employee receives less favourable treatment 
on grounds of gender, religion, race, colour, sexual orientation, nationality, ethnic or national origins or disability or is 
placed at a disadvantage by conditions or requirements which cannot be shown to be justifiable.  To this end, there is an 
Equal Opportunities Policy in place and it is for each employee to contribute to its success

Section 4 - Continued
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Terms of Employment

Pension

•  The LGPS is for all SCC employees and it offers a 

pension scheme whereby both the employee and 

employer contribute towards the pension fund. The 

amount will vary, but generally Suffolk County Council 

will con-tribute two thirds of the scheme’s costs and 

the employee contributes one third.

• The LGPS also offers:

•  A secure pension adjusted to take into account the 

cost of living

•  Tax relief on contributions paid, and (after a two year 

qualifying period) have peace of mind if you become 

seriously ill or are made redundant over the age of 55

•  Peace of mind for your family with immediate life 

cover and a pension for your spouse, civil partner or 

eligi-ble cohabiting partner, as well as eligible children 

Flexible working 

• Generous annual leave entitlement with an option to 

purchase additional days

• Career breaks

• Occupational maternity, paternity and adoption leave

• A range of family and care policies

• Discounted lifestyle benefits, including theatre and 

cinema tickets and up to 10% off when booking your 

next holiday 

Health and wellbeing

• A dedicated health and wellbeing portal

•  A free and confidential employee assistance 

programme providing general information and advice 

to staff as well as access to counselling and legal 

advice

• An occupational sick pay scheme

• 20% off health and lifestyle assessments with Nuffield 

Health

• Access to a health cash plan to help cover health 

costs such as dental, optical, maternity/paternity, 

physio etc.

 

Additional Benefits 

•  Instant e-vouchers for some of the UKs top retailers, 

such as 8% off at M&S, 5% off at Tesco and 4% off 

at Sainsburys. Plus discounts at hundreds of other 

retailers and brands.

•   Financial wellbeing support, including low interest 

loans

• Access to the Suffolk Credit Union

• Staff can commute on public transport at half price 

on most routes, and for free on some

• Tax free bikes through our cycle to work scheme

• Car lease scheme

Salary - c£90,000

Location - Endeavour House, Russell Road, Ipswich, IP1 2BX

Annual Leave - 28 days excluding bank holidays
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How to apply

For a more in-depth conversation about the role please contact Ben Pountney, 
Lead Practice Director, who is leading on the process. 

We hope you will consider making and application for this fantastic opportunity.  
To make an application you will need the following –

• A CV, tailored for the role 

•  A supporting statement that sets out your understanding of both the role and the 

organ-isation, and how your experience matches the key criteria on the personal 

specification 

Closing Date - Friday 30th July

Preliminary interviews with Panoramic Associates - 2nd – 13th August

Shortlisting by Suffolk CC - 16th – 23rd August

Interviews with Suffolk CC - 9th - 10th September

The interview will consist of 3 stages including a -

• AAC Panel interview

• Internal Stakeholder meeting

• External Stakeholder meeting

Ben Pountney
Panoramic Associates - Executive Search
b.pountney@panoramicassociates.co.uk
0776 468 7248 
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